EHR Incentive Program

Medicare Advantage Organization (MAO)
Incentive Payments for Eligible Professionals

As Of June 2017
2011 PAYMENTS 2012 PAYMENTS 2013 PAYMENTS 2014 PAYMENTS 2015 PAYMENTS 2016 PAYMENTS PROGRAM TO DATE
Contract Contract Name Incentive| i Incentive| i Incentive i Incentive| #Eligible| Incentive| igil Incentive| UNIQUE # ble Incentive|
Number Amount Paid| Amount Paid i Amount Paid| i Amount Paid| Professionals| Amount Paid| i i i Amount Paid|

H0354  CIGNA HEALTHCARE OF ARIZONA, INC. 103 $ 1,802,380 89 S 1,063,217 704,351 91 § 356,720 7 S 145,782 146 $ 4,072,449
HOS524  KAISER FOUNDATION HP, INC. 8072 § 139,128,126 8512 $ 99,907,867 68,014,147 8416 S 32,872,59% 9,400 $ 18,080,281 S » 11,814 $ 358,003,018
H0609  PACIFICARE OF COLORADO, INC. 28§ 504,000 282,240 4% 31,360 2% 7,840 2% 3,920 33 3 829,360
HO630  KAISER FOUNDATION HP OF CO 520 $ 8,637,520 567 6,501,904 4,429,527 543 § 2,105,823 623 $ 1,214,708 S - 835 $ 22,889,482
H1019  CAREPLUS HEALTH PLANS, INC. 25 36,000 8 $ 141,120 63 $ 246,960 4 7,840 70 $ 431,920
H1035  FLORIDA HEALTH CARE PLAN, INC. 31 $ 558,000 2§ 264,000 23 3 180,320 2 7,840 30 $ 58,800 $ - 26 $ 1,068,960
H1036  HUMANA MEDICAL PLAN, INC. 44 8 763,049 67 $ 787,920 73 $ 568,047 80 $ 313,600 56 $ 109,760 146 S 2,542,375
H1170  KAISER FOUNDATION HP OF GA, INC. 219 $ 3,548,347 24 $ 2,662,836 273§ 2,114,606 7 S 1,062,344 320 $ 627,200 $ - 27 $ 10,015,333
H1230  KAISER FOUNDATION HP, INC. 278 $ 4,724,770 286 $ 3,309,414 284 $ 2,175,136 21§ 862,671 249§ 485,546 S - 365 $ 11,557,537
H2931  HEALTH PLAN OF NEVADA, INC. 50 $ 893,825 45 s 529,200 a s 321,115 31§ 121,520 1 s 21,560 81 $ 1,887,220
H2949  HUMANA HEALTH PLAN, INC. 8 $ 264,600 12 % 141,120 21 % 82,320 30 $ 488,040
HEALTH INSURANCE PLAN OF GREATER
H3330  NEW YORK 14 $ 1,963,202 46 $ 540,960 15 $ 2,504,162
H4510  HUMANA HEALTH PLAN OF TEXAS, INC. 4% 47,040 5% 39,200 68 86,240
H5050  GROUP HEALTH COOPERATIVE 602 $ 10,376,370 585 $ 6,914,752 586 $ 4,533,640 371 ¢ 1,435,184 382§ 741,324 753 $ 24,001,270
H5410  HEALTHSPRING OF FLORIDA, INC. % S 1,727,699 102 $ 1,199,520 16 $ 909,082 14 $ 446,880 127 3 248,920 164 S 4,532,102
H5431  HEALTHSUN HEALTH PLANS, INC. 39§ 573,300 2 s 376,320 34 s 266,560 46 $ 1,216,180
H5938  CAPITAL HEALTH PLAN 2 5 400,787 318 370,335 29 $ 227,360 30 $ 117,600 318 60,760 $ - 3§ 1,176,842
H9003  KAISER FOUNDATION HP OF THE N W 621 $ 10,806,159 645 $ 7,667,390 684 $ 5,353,425 633 $ 2,479,377 722 $ 1,409,946 S - 949 $ 27,716,298

NOTES:

«  Providers must successfully demonstrate Meaningful Use and meet all program requirements to be included in this report.

2011 HPSA payments included: H0524 $36,000; H1035 $55,800.

2012 HPSA payments included: H0524 $26,400; H1035 $26,400; H5410 $171,000.

2013 HPSA payments included: H0524 $3,136; H1035 $18,032; H5410 $119,837; H5431 $57,330.

2014 HPSA payments included: H0524 $5,488; H1035 $784; H5410 $90,160; H5431 $37,632. ‘ M s
2015 HPSA payments included: H0524 $3,510; H1035 $5,880; H5050 $94.50; H5410 $44,688; H5431 $26,656.

2016 HPSA payments included: H5410 $24,892.
Total Prog) To-Date Amount for Initi HPSA $3,284,232. http://www.cms.gov/EHRIncentivePrograms

+ Medicare izations claiming Eligible i paid annully for the previous program year.
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